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MMerry erry CChristmashristmas

Historical Society Seeks 
Support and Memberships 

By MPG Staff

DIXON, CA (MPG) - The 
Dixon Historical Society is 
working diligently behind 
the scenes with plans 
to open the downtown 
museum soon. That effort 
includes launching their 
new website and inviting 
people into placing mem-
berships to help support 
the effort.

Although the COVID19 
Virus temporarily halted 
the quarterly member-
ship meetings that many 
enjoyed, the Society is 
working to protect and pre-
serve artifacts, documents, 
photos, and irreplaceable 
items that are unique to 
Dixon’s history.

The group announced 
this past October that they 
had successfully negoti-
ated a lease at 125 West 
A Street behind Bud’s 

Pub & Grill in the Pacific 
Coast Ice House historical 

building.
The large space will be 

used for an interpretive 

Become a Member; Help Build the Museum Memberships

Kayla Nelson, Intern Extraordinaire for the Dixon Historical Society is majoring in Public History and 
has lent her expertise to the Dixongroup preparing to open a museum downtown. Being careful not 
to trip over the construction inside the West A Street location, she is modeling the new black polo 
shirt that comes with a couple of the levels of membership. Photo by Debra Dingman

Continued on page 3

Deep Purple 
is Not a 

Pretty Color
By Debra Dingman

DIXON, CA (MPG) - If you did 
not see the alert sent via 
cell phone or haven’t been 
keeping up with the news 
but you notice the streets 
are once again void of a 
lot of traffic, it is because 
this past Thursday, Solano 
County fell below the 
regional 15 percent ICU 
bed capacity in Solano 
County’s COVID cri-
sis moving Dixon into the 
Purple Tier.

Dixonites now join 39 
million other Californians 
who will have a very quiet 
Christmas.

“It is a deep purple. It is 
more restrictive and peo-
ple are not to leave their 
homes unless essential; 
there is no outdoor din-
ing at all but pick up or 
take out, gyms can only be 
outside, retailers can only 
have 20 percent of their 
typical customers in at one 
time and there is no per-
sonal care services such 
as hair and nails,” said 
Jayleen Richards, Public 
Health Administrator for 
Solano County Health and 
Social Services, Public 
Health division. Churches 
can only meet outdoors.

They prohibit private 
gatherings of any size, 
close sector operations 
except for critical infra-
structure and retail, and 
require 100% masking 
(with certain exceptions as 
indicated within guidance 
for use of face coverings) 
and physical distancing in 
all others.

“Solano County is expe-
riencing high levels of 
transmission of COVID-19 
at an alarming rate, and our 
hospitalizations are rising, 
both of which are indica-
tors that ICU impacts are a 
given now, not just locally 
but regionally,” said Dr. 
Bela T. Matyas, Solano 
County health officer in a 
news release. “This time 
of year poses a special 
challenge in preventing 
transmission of COVID-
19. While we may want to 
gather and celebrate with 
family and friends, such 
gatherings can cause the 
spread of this devastat-
ing virus to our family and 
friends, affecting our loved 
ones and the community.”

These orders will remain 
in effect for at least three 
weeks. After that period, 
they will be lifted when 
a region’s projected ICU 
capacity meets or exceeds 
15%. This will be assessed 
on a weekly basis after the 
initial three week period.

The purpose of the 
state’s order is to address 
the increasing transmis-
sion among non-household 
members and further pre-
vent our healthcare system 
from being overwhelmed. 
The requirements of the 
state’s order supersede 
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Remember  
the Reason 

for the Season

Embracing His 
Past To Drive 
His Future

PAGE 6

CALIFORNIA MAY 
BE LOSING ITS 
BUSINESS MOJO

PINK FIRETRUCK, 
POLICE CAR
PAY DIXON 
SURPRISE VISIT



2 • DECEMBER 25, 2020 Dixon Independent Voice

Special Council Meeting  
on Measure S Was A Rerun
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By Debra Dingman

What did we just watch? I thought it 
was a special meeting for the public to 
address Measure S issues with City Council. 
Obviously, our citizens speak mostly with 
votes.

I will be the first to admit, I had issues 
before I turned on the Zoom Meeting. Here 
is what they were: 1. I found out about this 
meeting on the same day of the last City 
Council Meeting, which was Tuesday, 
December 15 because it was announced. I 
never saw anything in the newspapers about 
this meeting. And, funny, I read almost 
everything in newspapers having to deal 
with Dixon. I also check for press releases 
because it is my job. But, somehow, this 
meeting appeared suddenly on my radar 
and it is the job of our City Government to 
give adequate notice to its citizens about 
meetings.

Secondly, it was scheduled nine days 
before Christmas. Think about that. If you 
are a man, you probably (and excuse me 
if I’m a little sexist at this older age) but 
you are not buying the presents. A man is 
probably not doing the Christmas cards or 
arranging the special get-togethers factor-
ing in the new COVID requirements. But 
a woman, no matter how organized, is typ-
ically running through her list and running 
out of time. So, I wanted to admonish the 
City Manager and the all-men City Council 
for scheduling such a date.

Thirdly, this is a huge issue that the voters 
have sent a clear message about. Measure S 
repealed the water rate hike by more than 70 
percent of the vote. The voters are owed the 
decency of plenty of notice and opportunity 
to voice their concerns or opinions. Neither 
was done.

Lastly, I know that the City contracted 
a media expert to get the citizens to oppose 
the Measure by “educating the citizens to the 
need for the changes and rate hike.” I am not 
sure, but I think that may have equated to two 
direct mailings of some sort. I couldn't believe 
that out of $40,000 we could not have done a 
better job informing the citizens of this little 
get together.

Then Hubby and I watched the meet-
ing. It has been years now that the City has 
maintained an over-priced, overzealous, sue-
happy million-dollar attorney. What I’ll never 
understand is why I see him running a public 
meeting. He is a contracted attorney and not an 
elected official, like our Mayor. Nor is he the 
City Manager. Either of those positions would 
make sense to me but listening to Doug White 
use juvenile scare tactics such as “we will only 
have water on Tuesday and Fridays” for exam-
ple if we don’t do the city’s plan and pay up. 
He just wouldn’t stop.

When new Councilman Kevin Johnson 
asked for opening to public input, New Mayor 
Bird said the public would have their turn later. 
I know when someone is trying to pressure me 
or bully me. I certainly get when someone is 
feeling like he might lose a battle and becomes 
desperate in their ideology and presentation. 
Such as the case tonight. And that was without 
any public input.

The council input portion would wind up 
being a long time later. During the Council com-
ments, we heard Councilman Pederson and 
Ernest attempt to publicly shame the citizens for 
costing the City more because we didn’t listen 
and do the right thing earlier. Which, of course, 
would have been to not question the council’s 
and the City Manager’s decision-making to raise 
the water rates without regard to the many hours 
other citizens and citizen committees spent look-
ing at other solutions and offering alternatives. 
So, in essence, the meeting was really about the 
City will tell you (the citizen) and you (the citi-
zen) will listen…and you (the citizen) will then 
be educated and agree.

We did hear from “Expert” Joe Leach, City 
Engineer and we heard from the “Expert” 
Finance person Kate Zawadski who reiter-
ated what has been promoted by the City this 
entire controversy. No other avenues were 
brought up or analyzed, not even the ones 
that the consultants brought up years ago.

Since the election where the Dixon citi-
zens voted to repeal the water rate hike and 
send the Council the message to come up with 
something better, White has contended that 
the city didn’t do a good enough job educating 
the public. He is condescending and apolo-
gizes for not doing a better job educating the 
“stupid” citizens. He thinks the City needs to 
spend more money on getting us better edu-
cated. Yes, the problem seems to lie in our 
“stupidity”.

It could not possibly be that there are a 
group of people who have come together, 
studied the issue because they did not trust 
the leadership of the City, or like the rate hike 
that would be imposed on them, and actually 
found some better solutions.

Dorothy Kroll was the only one who spoke 
from the public, and she did a great job say-
ing some of the things that I am saying here. 
I want you to know why I did not speak. 
By the time Mayor Bird would allow pub-
lic questions, my blood pressure began to 
rise because I thought this meeting was bad 
timing to begin with, but I had carved out 
my night for it anyway and it was a huge 
disappointment.

I had questions, but by the end--and listen-
ing to Doug’s whiney threats and disrespect 
for anyone with any intelligence--I was 
so incensed I knew I would not have been 
polite and really, would have shredded some-
one with my anger unfairly. H

Presentation from Measure S Proponents
Editor’s Note: This letter was read 

aloud by Dixon City Attorney Doug White 
at the Measure S Special Meeting on 
Thursday, December 17, 2020.

To: Mayor Steve Bird and Council 
Members: Jim Ernest, Don Hendershot, 
Kevin Johnson, Scott Pederson

We, the undersigned, received, in our 
home address, an undated letter from the 
City Manager stating “on behalf of the City 
Council” he is “giving the opportunity to 
the Proponents of Measure S to prepare a 
presentation for the City Council and the 
members of the public…” The letter con-
tinued its direction that “The presentation 
should focus on your recommendations and 
suggestions for addressing the deficien-
cies in the City’s water system, including 
a viable plan for funding the necessary 
improvements.” 

Given the recent election, and result-
ing changes to the Dixon City Council 
that will not be sworn in until December 
15, 2020, we are confused about exactly 
whose authority the City Manager has 
acted under with his letter. The Brown Act 
states that “Special meetings may be called 
at any time by the presiding officer…or by 
a majority of the members...” (Gov.Code 
§54954.2).  As such, it appears to us that 
the City Manager has no authority himself 
under the law to call for a special council 
meeting. 

We are unaware of any direction given 
by the outgoing Council that a special 
meeting be held, or that the City Manager 
acted on the Council’s behalf in this regard, 
as he noted in his letter. If there was such 
a direction, we then question the appropri-
ateness of an outgoing council directing the 
actions of an incoming council. We would 
appreciate information or clarifications 
from you related to this issue.

While we are looking forward to work-
ing with you on every issue that affects the 
City, we are not prepared, at this time, to 
do the City’s job and clean up the mess 
created by the City Council and City 
Administration. After the City hired consul-
tants and forced unreasonable rates onto the 
ratepayers for the past two years, the City 
Manager now demands ratepayers do the 
work of paid consultants and city staff to 
come up with viable options for funding the 
water system? And to give the proponents 
less than 1 week to prepare is totally unrea-
sonable, especially during the holidays. 
You work for us not the other way around.

We hope this is not an example as to how 
the new council will perform the public’s 
business. God help Dixon if this is the plan. 

One of the common underlying concerns 
expressed by persons signing the Initiative 
petition was a major lack of trust in the City 
Council and City Administration related to 
the management and operation of the City 
water system.  

ON NOVEMBER 3, 2020, THE 
VOTERS SPOKE LOUD AND CLEAR. 
Measure S did not pass “with a majority 
vote.” An overwhelming majority of the 
voters (72%) voiced their displeasure with 
the City’s water rates. 

Our position on the Water issue was 
clearly stated in the text of the initiative and 
in our Argument in Support of Measure S. 

As stated in the initiative petition “The 
People of the City of Dixon call on the City 
to undertake a new, sincere and compre-
hensive look at adopting water rates that 
reflect the Water District’s legitimate costs 
of providing water service without creating 
huge new debt obligations by selling bonds 
or subsidizing future development. 

Any future rate setting process should 
respect the participation of all ratepay-
ers by (a) providing impartial, accurate 
information regarding the impact of the 
proposed new rates; (b) providing all 
ratepayers a reasonable opportunity to 
participate and does not effect of suppress-
ing ratepayer/voter involvement; (c) be 
cognizant of the impact of any rate increase 
on businesses and families, particularly to 
the large number of fixed and low income 
households in this community; and (d) 
adopting rates that are rational and justi-
fied by the City of Dixon Water District’s 
operational costs related to delivery of 
water services, and infrastructure mainte-
nance and improvement needs.”

As stated in our Argument in Support 
of Measure S “Measure S will restore the 
PEOPLE’S VOICE at City Hall. City lead-
ers refused to listen to your concerns or 
responded to inquiries and they raised your 
water rates – without your consent using 
questionable practices during the Prop 218 
protest process. 

Passage of Measure S will hold them 
accountable. 

City leaders did not justify why the three 
wells need to be replaced, including pro-
viding the results of any downhole video 
inspections and engineering assessments. 
They did not even explain why well rehabil-
itation measures, such as swaging, lining, 
hydraulic and chemical treatment, pump 
modification, or the use of in-well sand 
separators cannot be used to extend the 
service life of the wells in a cost-effective 
manner.” 

The voters overwhelmingly endorsed 
our position and over seventy two percent 

(72%) voted YES on Measure S. We did 
our job, now do yours.  

Our response to the City Manager’s letter 
to us is that it is HIS job, and thus that of 
the City’s, to work with ratepayers, address 
their questions and concerns, and then 
identify adequately justified and properly 
documented measures for Dixon’s water 
system. This is something that the City 
Manager and the Council have neglected to 
do over the past two years at the significant 
detriment to the city.

In the interest of moving ahead we 
believe the City must, at a minimum, take 
the following long overdue measures to 
provide transparency and accountabil-
ity, build ratepayer trust, identify properly 
investigated and technically justified mea-
sures for the City’s water system, and 
THEN work to build consensus on what 
fiscal measures are appropriate to support 
them.

All ratepayer questions and concerns 
expressed at the two council member 
neighborhood meetings should be doc-
umented and responded to in a public 
document posted on the City’s website. A 
draft version of the document for ratepayer 
comment should be posted first. A final ver-
sion of it should be developed and posted 
after the 30-day ratepayer comment period 
has been completed. 

The questions and concerns presented in 
the Solano County Taxpayer Association’s 
letter of December 10, 2018 to the City 
should be answered in a public document 
and posted on the City’s website together 
with the Association’s original letter to 
the City. 

Comments expressed by ratepayers at a 
November 19, 2019 meeting with Dixon’s 
Director of Public Works, Joe Leach in 
relation to the need for detailed physical 
and engineering assessments of major com-
ponents of Dixon’s water system, including 
each of the City’s older production wells, 
should be documented and responded to 
on the City’s website. Such assessments, 
beyond just the City’s limited consider-
ation of age and outward appearance in 
many cases, are essential for ascertaining 
the actual condition of these components, 
determining whether or not rehabilitation 
or replacement measures are appropriate, 
and evaluating the necessary timing for 
any necessary rehabilitation or replacement 
actions. 

Fiscal questions and inconsistencies 
noted by ratepayers at that same meeting, 
and at Council meetings that followed, 
should also be documented and properly 
responded to on the City’s website.

The City should account for all revenues 
generated by the rate increases enacted 
by the Council on April 1, 2019. The City 
should also detail any water system impact 
fees collected for development over the 
past two years. This accounting should 
include any expenditures of these funds and 
the fiscal reserve accumulated to date. The 
City also needs to inform ratepayers about 
any plans it has to use monies from the fis-
cal reserve in 2021. All of this information 
should be posted on the City’s website and 
kept up to date.

Once an adequate engineering condi-
tion assessment of the City’s water system 
infrastructure has been completed, and 
any system component rehabilitation or 
replacement measures have been prop-
erly justified, the City should determine the 
appropriateness of staggering the timing of 
any such measures. If technically appropri-
ate, a staggered approach could be used to 
reduce or eliminate the need for financing 
and reduce short- and long-term impacts on 
ratepayers.

In addition to addressing the above 
points, the new Council must conduct itself 
in a professional, respectful, and dignified 
manner as an essential part of regaining 
ratepayer trust. It is our understanding that 
an individual council member whose term 
extends into the new Council reportedly, 
in a statement on a public website, referred 
to the proponents of Measure S as political 
extremists. If this is true, such a statement 
is unfair, prejudicial, bigoted, and consti-
tutes bullying. It is also very unbecoming 
of someone holding public office.  

T h e  n e w  C o u n c i l  a n d  C i t y 
Administration now have the opportunity 
to right the many wrongs of the recent past 
and establish trust. Water system ratepay-
ers need their questions answered and must 
be convinced that the City actually knows 
what it's doing, that the nature and timing 
of any system rehabilitation measures are 
fully justified, any rate increase is appropri-
ate and fair, and that the City will strive to 
act professionally and legally in the future.

The Council must begin today, by 
answering all the questions asked in the last 
two years, and work earnestly with ratepay-
ers, and attain consensus on what needs to 
be done. We are looking forward to work-
ing with you. If you are not willing to work 
with the citizens you represent, we know 
what to do and will do it again. 

Yours in Community Service,
Harry Savage 
Michael Jones 
Shari Borkin 
Dorothy Kroll 

Sell
Your Vehicle

in the
Local Classifieds

Call

916.773.1111
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"Your family bike shop since 1976"

FULL SERVICE BIKE SHOP
Professional

Affordable Repairs

539 N. Adams St., Dixon • 707.678.4330
fi skscyclery.com

FAST SERVICE!
Monday - Friday 9:30 - 6:00 PM • Saturday 9:30 - 3:00 PM

New Advocates for Dixon’s 
Women and Girls

Solano Commission 
for Women & Girls

SOLANO COUNTY (MPG) 
- Pat Nicodemus is tak-
ing on a new role as 
Dixon’s representative on 
the Solano Commission 
for Women and Girls 
(SCWG).  Nicodemus 
is not new to this kind 
of public service. She is 
a youth advocate with 
Vacaville Social Services 
Corporation/ My Friend’s 
House and recently retired 
after 30 years with the 
Solano County Sheriff’s 
Office Women’s Reentry 
Achievement Program 
where she worked with 
incarcerated women help-
ing them adjust to living 
outside of jail or prison. 
Her special  interests 
include social justice/
equity, poverty, and home-
lessness as well as the 
safety and wellness of 
Solano County women and 
girls.

Dr. Andrea Lemos will 
also be joining SCWG 
as a new member. She 
was selected to repre-
sent the Solano County 
Off ice  of  Educat ion 

(SCOE) to SCWG. She 
is Deputy Superintendent 
of Educational Services 
and Student Programs 
at SCOE. Dr. Lemos 
has worked in preschool 
through 12th grade schools 
and programs, as a spe-
cial education teacher, 
school administrator and 
district leader in school 
districts and county offices 
of education. In 2019, Dr. 
Lemos was the statewide 
chair of Special Education 
Administrators of County 
Offices. Her focus is part-
nering to create high 
quality, equitable and 
inclusive learning environ-
ments with an emphasis on 
student voice and cultur-
ally responsive practices.

The Solano Commission 
for Women and Girls 
(SCWG) was established 
in 2018 to improve the eco-
nomic status, health, social 
welfare, and overall qual-
ity of life for women and 
girls by providing com-
munity education and 
recommendations to the 
Solano County Board 
of  Supervisors .  The 
Commission is composed 
of representatives from 

each of the Solano County 
Supervisors, the seven cit-
ies in Solano County, and 
a representative from the 
Solano County Board of 
Education. For the last two 
years, the Commission 
has been creat ing a 
“report card” on the sta-
tus of Women and Girls 
which was presented to the 
Solano County Board of 
Supervisors in June, 2020. 
The Solano Commission 
for Women and Girls is 
proud to welcome both 
women to the diverse and 
dynamic advisory group 
according.

The Solano Commission 
for Women and Girls meets 
on the third Thursday of 
every month (except July) 
from 6-8 pm in the mul-
tipurpose room of the 
County Administration 
Building located at 675 
Texas Street, Fairfield, or 
virtually on zoom.  The 
public is welcome to 
attend. For more infor-
mation go to the Solano 
Commission for Women 
and Girls Facebook page or 
the website at https//www.
solanocommissionwomen-
girls.com.  H

museum with historical 
exhibitions and displays 
which include historical 
sites and houses, Dixon’s 
diverse cultural heritage, 
and agricultural roots.

“We aren’t just going 
to do history but we’ll 
also do artists or meet-
ings and have other 
sources of income,” 
Public History Intern 
Kayla Nelson said. “The 
history aspect of it is 
just the cherry on top.” 
Nelson, a mother of two 
and wife of an Air Force 
pilot, is a full-time pub-
lic history student and 
has extensive skills with 
social media so created 
the website that is now 
up and easily accessi-
ble. There are drop-down 
menus that allow some-
one to become a member 
or make donations.

In order to establish 
the museum, there is a 
need for site preparation, 
construction, printing of 
interpretive signage and 
they ask for support of 
the dedicated volunteers 
with donations of $100 
or more which includes 
an annual membership 
in the society. With a 
$250 contribution, DHS 
will also include a high 

quality black short sleeve 
collared polo with the 
DHS emblem on it. With 
a $500 amount, there will 
also be two free tickets to 
their Bud’s Pub & Grill 
Fundraiser Dinner set for 
March included as well. 
Their immediate goal is 
to raise $20,000.

She reported that they 
will use a multi-prong 
approach to keep enough 
funds flowing--albeit 
grants, memberships, 
donations, and events but 
stressed someone who 
doesn’t have money can 
still donate their time 
which is equally impor-
tant and why she created a 
tab for volunteering on the 
website.

Support is  cri t ical 
to accomplish the two 
phases of work. Phase 
One will be finished in 
January 2021 and Phase 
Two in April.

“Once the pandemic 
restrictions for museums 
lift, the doors will open,” 
said First Vice President 
Loran Hoffman.

“Getting the commu-
nity behind the idea of a 
museum and getting them 
involved either by contri-
bution or by time will be 
incredibly helpful,” Nelson 
said, “for both the older 

who appreciates the his-
tory but also the younger 
generation.”

One can donate by 
mailing a check to Dixon 
Historical Society, P.O. 
Box 814, Dixon, CA 
95620 or one can pay 
using PayPal or credit 
card. The Society has 
been a non-profit public 
benefit corporation with 
501(c)(3) tax filing status 
since 1987.

They offered a dona-
tion caveat by reminding 
people that even if you’re 
one of the 90 percent who 
do not itemize charitable 
deductions, The CARES 
Act states that all donors 
can claim up to $300 per 
taxpayer ($600 per mar-
ried filing jointly) for 
charitable gifts made in 
2020, whether they item-
ize or take the standard 
deduction.

Individual annual mem-
bership is $20 or $25 
couple/per family of 2 
payable by January 31, 
2021.

For more information, 
see 
DixonHistoricalSociety.
org ,  ca l l  P res iden t 
Bill Schroeder at (707) 
 761-9574 or Treasurer 
Diane Schroeder at (707) 
685-0802. H

Historical Society  
Seeks Support and Memberships 

Continued from page 1

local Health Officer orders 
within any region when 
there is less than 15 percent 
ICU capacity.

“Getting out of this sit-
uation will depend on 
everybody to take serious 
actions to reduce the spread 
in our community – stay 
home as much as possi-
ble, leave only for essential 
activities, don’t gather out-
side of your household, use 
a face covering in public set-
tings always, and maintain 
six feet physical distanc-
ing from others everywhere 
outside of your household. 
Help keep yourself and oth-
ers safe,” Dr. Matyas said.

Tracking of COVID-19 
cases and hospitalizations 
in the Bay Area Region 
b y  S o l a n o  C o u n t y 
Public Health shows that 
COVID-19 cases and hos-
pitalizations are surging 
with several hundred new 
COVID-19 cases confirmed 
daily and ICU capacity 
declining across the state.

P u r s u a n t  t o  t h e 
Regional Stay at Home 
Order the following sec-
tors are required to close 
or remain closed for 
all operations, includ-
ing: Indoor playgrounds; 
Indoor recreational facil-
ities; hair salons and 
barbershops; Personal 

care services such as nails; 
museums, zoos and aquar-
iums; movie theaters; and 
wineries.

Also included are: Bars, 
breweries, and distill-
eries; family entertainment 
centers; card rooms and 
satellite wagering; limited 
services as defined by the 
State; live audience sports; 
and amusement parks. But, 
you can still take your chil-
dren to the park.

For more informa-
tion about the virus in 
Solano County,  con-
tact their ‛Warmline’ at 
(707) 784-8988 or go to 
www.SolanoCounty.com/
COVID19. H

Continued from page 1

Deep Purple is Not a Pretty Color

Dixon City Council: 
Outgoing and Incoming

Pink Firetruck, Police Car 
Pay Dixon Surprise Visit

Newly elected City Council Dist. 4 Representative Don Hendershot, Treasurer James Ward, 
Mayor Steve Bird, and City Council District 3 Representative Kevin Johnson took their Oath of 
Office at the December 15 City Council Meeting. Photo by Debra Dingman

The Pink Heals Fire Truck and the police car named after Dixon United Methodist Church 
Member Johanna Hoagland, one of the chapter’s original members, a Vacaville police volunteer 
and a two-time cancer survivor, paid a surprise visit to the Dixon Police Department this past 
week. The Pink Heals program partners with public safety organizations, local businesses, and 
families to bring a community together in support of individuals who have cancer.  Numerous 
pictures were taken at the local department with Chief Robert Thompson. Photo by James P. Ward
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By Jason Spencer, 
 UC Davis Baseball

DAVIS, CA - Fight to win. 
Don’t quit. The golden 
rules that UC Davis base-
ball fifth-year senior 
Colton Evans’ grandpar-
ents taught him growing 
up. 

Evans’ grandparents, 
Glenna Joslin and J.S. 
Whinery, are members 
of the Choctaw Nation, a 
strong Native American 
influence that embodies 
who Evans has become, 
and drives his passion for 
academics, sports, and 
life.

“For me, growing up, 
from the beginning, the 
Native American lifestyle 
was always around me,” 
Evans said. “A big part of 
who I am is being a cow-
boy and being a Native 
American. Both those 
things represent a huge 
part of my identity and 
I’m really proud of both 
sides. Rather than letting 
them divide me, I embrace 
both.

“Both are bound in 
respect, integrity, and 
fighting spirit, while, at 
the same time, treating 
everyone with love. For 
me, they have given me a 
respect for humanity and 
Mother Nature and, as an 
individual and student-
athlete. On the field, I 
want to win. That’s where 
that fighting spirit comes 
into play. I want to beat 
you, don’t get me wrong, 
but I will also respect 
you.”

Following a standout 
prep career at Pitman HS 
in Modesto, Calif., about 
a 90-minute drive south of 
Davis, Colton came to UC 
Davis as an English major, 
and immediately found his 
place in the community. 

“I loved the team, 
everyone in this commu-
nity is so kind,” Evans 
said. “They’re the kind of 
people I love to surround 
myself with. They’re just 
so positive.”

However, it was during 
his sophomore year when 
Evans stumbled upon a 
new calling thanks to a 
random conversation dur-
ing a solo study session 
on campus at the Native 
Amer ican  Academic 
Student Success Center. 

“I had no idea this was 
even a thing,” Evans 
recalled. “I had to check 
it out. I took my first class 
and fell in love. That’s 
when I decided I was 
going to double major. 
It was one of my great-
est decisions. Homework 
doesn’t feel like home-
work, school doesn’t feel 
like school. I just enjoy 
it. Finding the NAS major 
was never part of the plan, 
but I’m very grateful that 
it became part of it.”

Through his studies, 
the need to respect and 

give back to the Native 
American community 
has driven his academic 
goals. Evans’ passions 
today include the Buffalo 
Project, native American 
Women’s Wilderness 
project, and striving to 
right wrongs and seek 
out injustices to correct. 
Colton cited the epidemic 
of indigenous women and 
the number who go miss-
ing or are murdered each 
year, as he strives to be 
an advocate for Native 
voices.

“Those are my people, 
their blood runs through 
my veins, so I feel a 
responsibility to become 
an individual that does 
something positive within 
this community,” Evans 
said. “All my life, all I 
ever wanted to do was 
say, when I’m taking my 
last breath, when I’m done 
with my time on Earth, 
if people can say I was a 
good person and I made 
this world a better place, 
then I did my job. That’s 
the bottom line. 

“I can help these peo-
ple, I can learn about the 
struggles, the trials and 
tribulations that they are 
going through, and I can 
make them my own. I 
can use my voice to help 
promote them, let others 
know what’s going on, 
and work towards making 
a difference.”

His connection with 
his Choctaw ancestors 
came at a young age at 
the feet of his grandfa-
ther, who had the name 
“Iceman” bestowed upon 
him by the tribe when he 
was born, and his grand-
mother, who have passed 
along traditions, not only 
through stories, but from 
hands-on experiences that 
have made an even greater 
impact.

“I think there is some-
thing amazingly intimate 
about face-to-face experi-
ence and learning,” Evans 
said. “That’s the one thing 
I appreciate about those 
moments I have had with 

my grandparents. When 
they give that knowl-
edge to me, it gives me 
an opportunity to connect 
with the younger gen-
erations and pass those 
lessons on to younger 
family members. 

“It’s almost like a rite 
of passage, if you will. 
For me, when I get the 
opportunity to introduce 
my children to these rites, 
it will be my moment to 
connect with them and 
an opportunity for them 
to build a connection 
with our culture and our 
heritage.”

A lot of those rites 
have come via the fami-
ly’s work with animals, 
embracing both his Native 
American and cowboy 
heritages. Evans’ most 
vivid memories of his 
time with his grandpar-
ents include working with 
horses and cattle on the 
family farm.

“Being with my grand-
father in the pens and just 
working with the horses, 
you’re just at peace,” 
Evans said. “Your mind, 
your soul, is just quiet. 
It’s just you and the ani-
mal. I’m working with 
the horse, working on 
techniques,  then my 
grandfather will say some-
thing, and I’ll work on 
that. I feel like I’m danc-
ing with Mother Nature. It 
brings me so much peace, 
I just love the lifestyle.”

Remember that “golden 
rule” of “don’t quit?” 
Look no further than 
Evans’ grandmother.

“ M y  g r a n d m o t h e r 
is 100-percent Native 
American,” Evans said. 
“She is 96 years old and 
there she is outside, at 
seven in the morning, gar-
dening, picking up pots, 
working with the land, 
watering and it’s amazing. 
I’m 23 and I’m not doing 
that.

“She’s in her mid-90s 
and she acts like she’s 
25. Goes to work. Drives. 
She drives! It’s amaz-
ing. It makes me proud. 

She embodies everything 
that is a strong Native 
woman.”

Evans has brought that 
passion and work-ethic 
with him to UC Davis, 
where he made a pact 
with his freshmen class 
to help change the culture 
of Aggie baseball. “Win 
every pitch, don’t stop, 
win the moment,” is an 
anthem the team lives by 
as they continue to bet-
ter the program each and 
every day.

“From when we arrived 
until now, our goal was to 
better this program, not 
just in wins and losses, 

but the demeanor of the 
team… who we are, what 
we represent, how we 
go about our business,” 
Evans said. “Last year, we 
were great. It was heart-
breaking when we didn’t 
get our season. We wanted 
it bad and we worked so 
hard for it. We changed 
the culture, we had guys 
who were motived to do 
what was right, to prac-
tice, to compete. We had 
everything clicking. 

“That’s why I’m excited 
going into this season. We 
have that culture going in, 
we’re ready to go about 
our business. No matter 

what happens, our team 
is positive and the feeling 
is contagious. When you 
get someone motivated, it 
spreads like wildfire and 
this is a motivated team 
and Im proud to call them 
my brothers.”

A n d  r i g h t  t h e r e 
watching will be his 
grandmother and grand-
father, who have never 
missed a game.

“They both mean so 
much to me because 
they’ve taught me that 
there’s nothing in your life 
you cannot do and I see 
that in my grandparents 
every day,” Evans said.

ABOUT UC DAVIS
Ranked annually in the 

top 10 in diversity and 
students’ social mobility, 
UC Davis is uncommonly 
committed to prepar-
ing student-athletes for 
life after graduation 
with Aggie EVO –  an 
innovative student-ath-
lete outcomes program 
that helps young women 
and men develop pas-
sions, gain real-world 
experience, and enjoy 
a successful launch to 
full-time employment or 
graduate school. Through 
Aggie EVO, Intercollegiate 
A t h l e t i c s  p ro v i d e s 
unmatched resources and 
a vast network of work-
ing professionals to ensure 
post-graduation success 
for its student-athletes. H

CENTRAL AUTO PARTSCENTRAL AUTO PARTS
Your Local NAPA Dealer

For All Your Automotive Needs

1205 N. First Street, Dixon
707-678-2309

California Water Service

Call us for FREE
Water Conservation Information
201 S. First St. • Dixon
707.678.5928

$10.7 Million for Fisheries Habitat 
Restoration Program Projects

By Matt Wells,  
California Dept of Fish & Wildlife

SACRAMENTO, CA (MPG) - The California 
Department of Fish and Wildlife (CDFW) 
announced the selection of 27 projects that 
will receive funding for the restoration, 
enhancement and protection of anadromous 
salmonid habitat in California watersheds.

The grants, which total $10.7 million, 
were awarded through CDFW’s Fisheries 
Restoration Grant Program (FRGP). 
Established in 1981, FRGP has included 
funding from the National Oceanic and 
Atmospheric Administration’s (NOAA) 
Pacific Coastal Salmon Recovery Fund 
since 2000. The federal fund was estab-
lished by Congress in 2000 to reverse the 
declines of Pacific salmon and steelhead 
throughout California, Oregon, Washington, 
Idaho and Alaska.

“The ongoing momentum to restore 
California’s habitat for these historic species 
hasn’t stopped as we face a global pandemic 
and devastating wildfires,” CDFW Director 
Charlton H. Bonham said. “Awarding these 
projects highlights the resilience, passion 
and vison for salmon recovery by our state’s 
restoration community, for which we are 
grateful.”

In response to the 2020 Fisheries Habitat 
Restoration Grant Solicitation, CDFW 
received 80 proposals requesting more 
than $40.6 million in funding. As part of 
the competitive grant program, proposals 
underwent a rigorous technical review by 
CDFW and NOAA scientists.

The 27 approved projects will further 
the objectives of state and federal fisheries 
recovery plans, including removing barriers 
to fish migration, restoring riparian habi-
tat, monitoring of listed populations, and 
creating a more resilient and sustainably 
managed water resources system (e.g., water 
supply, water quality and habitat) that can 
better withstand drought conditions. These 
projects further the goals of California’s 
Water Action Plan and CDFW’s State 
Wildlife Action Plan, as well as addressing 
limiting factors specified in state and federal 
recovery plans.

The list of approved projects is available 
on the FRGP website.

Persons with disabilities needing rea-
sonable accommodation to participate in 
public meetings or other CDFW activ-
ities are invited to contact CDFW's 
Accessibility Coordinator at (916) 651-
1214, the EEO Office at (916) 653-9089, 
or send an email to  EEO@wildlife.ca.gov. 
Reasonable Accommodation requests 
for facility and/or meeting accessibility 
should be received at least 21 days prior 
to the event. Requests for American Sign 
Language Interpreters should be submitted 
at least two weeks prior to the event, and 
requests for Real-Time Captioning at least 
four weeks prior to the event. These time-
frames are to help ensure that the requested 
accommodation is met. If a request for 
an accommodation has been submit-
ted but due to circumstances is no longer 
needed, please contact the Accessibility 
Coordinator immediately.  H

UC DAVIS BASEBALL: Embracing His Past To Drive His Future

Fight to Win! Don't Quit! The golden rules that UC Davis-fifth year senior Colton Evans' grandparents taught him growing up. 
Photo by Mark Honbo, UC Davis Athletics
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One of President Donald 
Trump's foremost achieve-
ments has been to erect a 
formidable obstacle to his 
own post-election legal 
challenges.

The federal judiciary, 
now seeded throughout 
with Trump-nominated 
judges, has given the back 
of its hand to pro-Trump 
election litigation, with 
Trump judges issuing nota-
bly harsh opinions.

It’s always been strange 
that Trump, who will never 
be mistaken for a rigorous 
constitutionalist and who 
personalizes everything, 
has elevated a couple of 
hundred judges who, by and 
large, are deeply committed 
to the Constitution and feel 
no particular personal loy-
alty to him.

Hardly an institutional-
ist, Trump has buttressed 
the institution of the judi-
ciary. Not one to honor 
norms, he's generally nom-
inated sticklers for them to 
the bench.

The paradox reached its 
height in the weeks after 
the election. Trump and 
his allies launched a bat-
tery of litigation asking 
for millions of votes to be 
thrown out or elections to 
be decertified, hoping to 
catch a break from a judge 

somewhere or from the 
U.S. Supreme Court. Trump 
himself put out a call for 
“courage” from a justice or 
justices.

Instead, the Trump team 
got nowhere, even with 
Trump-nominated jurists.

At a fraught time when 
most Republican elected 
officials in Washington 
were keeping their heads 
down,  Trump judges 
involved in post-election 
litigation issued their rul-
ings without fear or favor. 
They have shown a com-
mitment to facts, reason and 
the law, and great institu-
tional self-confidence.

Progressives portrayed 
Trump judges as right-
wing hacks. Elizabeth 
Warren called Trump’s 
picks “aggressively unqual-
ified,” while the editor 
of the left-wing website 
Talking Points Memo, Josh 
Marshall, tweeted: “The 
federal judiciary is corrupt. 
The Supreme Court is the 
most deeply corrupted.”

With the president of the 
United States raging at our 
electoral system and des-
perately seeking assistance 
from the courts, the alleged 
partisanship and corruption 
of the Trump-influenced 
judiciary has been nowhere 
in evidence.

T r u m p  n o m i n a t e d 
University of Pennsylvania 
law professor Stephanos 
Bibas to the 3rd U.S. 
Circuit Court of Appeals in 
2017. The signature Trump 
litigation in Pennsylvania 
landed in his lap, and Bibas 
wrote an unsparing opinion 
for a unanimous panel of 
the 3rd Circuit dismissing 

it.
In Georgia, U.S. District 

Judge Steven D. Grimberg, 
nominated by Trump last 
year, denied a request by 
Trump super fan Lin Wood 
to stop the certification of 
the results.

A n d  t h e  S u p r e m e 
Court denied a request to 
block certification of the 
Pennsylvania results in a 
curt, one-sentence order 
with no public dissents. 

O n e  o f  t h e  m a i n 
Democratic lines of attack 
on Justice Amy Coney 
Barrett during her confir-
mation was that, as Illinois 
Sen. Dick Durbin said, she 
was “being sent on assign-
ment to the Supreme Court 
by President Trump” in 
order to “be there if the 
president needs her on an 
election contest.”

Where does Barrett go to 
get her apology?

Surely, the overtly trans-
actional Trump would have 
been happy for her to have 
actually been his political 
tool on the court, along with 
his other two picks. But 
Barrett and her colleagues, 
trained and soaked in the 
law and profoundly cogni-
zant of their institutional 
role, are not suscepti-
ble to such influence. Neil 
Gorsuch is not Corey 
Lewandowski; Stephanos 
Bibas is not Rudy Giuliani.

Nothing underlines the 
merits of Trump judicial 
selections quite like their 
willingness to deny him and 
his allies, as warranted.

Rich Lowry is editor of 
the National Review.

(c )  2020  by  King 
Features Synd., Inc.  H

Trump Hoisted With His 
Own Petard

Only You Can 
Make It Happen
Dear Dave,
I’ve got so many things I 

want to address and change 
about my life, both person-
ally and professionally, in 
the coming year. Do you 
have any advice or prac-
tices for helping people 
be successful and achieve 
their goals?

– Tim
Dear Tim,
Goals are dreams, but 

you can’t stop with just 
dreaming.  Examining 
your goals inside and 
out ,  and by thought-
fully constructing small, 
achievable steps toward 
them is the key to creat-
ing change in your life. 
Remember, too, that it’s 
your responsibi l i ty  – 
not someone else’s – to 

fix things in your life. If 
you’re waiting for some-
one or something else to 
make things better, you’re 
going to be disappointed.

When it comes to set-
ting and achieving goals, 
be specific about what you 
want to achieve. Vague, 
unspecified ideas will 
only cause you to feel 
overwhelmed, and this 
will likely lead to you 
giving up. Also, make 
your goals measurable. If 
you want to lose weight, 
don't simply write down 
"lose weight" as a goal. 
How much weight do you 
want to lose? How many 
pounds would you have to 
lose per week in order to 
see the desired result in a 
specified amount of time?

This one may sound 
silly, but are the goals you 
have in mind your goals? 
If a spouse or friend sets 
goals for you, you're prob-
ably not going to succeed. 
Creating a goal, and tak-
ing ownership of it, will 
give you more incentive to 
meet your goal. Setting a 
time frame will help you 
develop more realistic 

goals ,  too.  And last , 
always put your goals in 
writing. Write them down, 
and review them often. 
This will provide you with 
added motivation to make 
your goals a reality.

S u c c e s s f u l  p e o p l e 
examine and reassess 
their lives on a regular 
basis. When they realize 
changes need to be made, 
they start living intention-
ally, in writing, on paper, 
and on purpose!

– Dave

Dave Ramsey is  a 
seven-time #1 national 
best-selling author, per-
sonal finance expert, and 
host of The Dave Ramsey 
Show, heard by more than 
16 million listeners each 
week. He has appeared on 
Good Morning America, 
CBS This Morning, Today 
Show, Fox News, CNN, 
Fox Business, and many 
more. Since 1992, Dave 
has helped people regain 
control of their money, 
build wealth and enhance 
their lives. He also serves 
as CEO for Ramsey 
Solutions. H
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FICTITIOUS BUSINESS NAME STATEMENT
FILE NO. 2020-002005

The following persons are doing business as: : KALEY’S     
2830 Thornbury Court, Vallejo, CA 94591
Solano Equity Investments, LLC, 2830 Thornbury Court, Vallejo, CA 94591
Date Filed in Solano County: November 6, 2020
The Registrant commenced to transact business under the above business name on: 11/6/2020
This Business is Conducted by: A Limited Liability Company
NOTICE: In Accordance with subdivision (a) of section 17920 A Fictitious Name Statement generally expires at the end of five years from the 
date on which it was filed in the office of the county clerk, except as provided in subdivision (b) of section 17920, where it expires 40 days after any 
change in the facts set forth in the statement pursuant to section 17913 other than a change in the residence address of registered owner. A new 
fictitious Business name statement must be filed before the expiration November 6, 2025. The filing of this statement does not itself authorize the 
use in this state of a Fictitious Business Name in violation of the rights of another under federal, state or common law (see section 14411 ET SEQ., 

business and professions code.)

Publish: December 4, 11, 18 and 25, 2020      (The DIXON INDEPENDENT VOICE)

FICTITIOUS BUSINESS NAME STATEMENT
FILE NO. 2020-002093

The following persons are doing business as: : Brigdette’s Nails & Spa    
173 Leisure Way Vacaville, CA 95687
Brigdette Wilson, 5684 Lewis Road Vacaville, CA 95687
Date Filed in Solano County: November 20, 2020
The Registrant commenced to transact business under the above business name on: N/A
This Business is Conducted by: Individual
NOTICE: In Accordance with subdivision (a) of section 17920 A Fictitious Name Statement generally expires at the end of five years from the 
date on which it was filed in the office of the county clerk, except as provided in subdivision (b) of section 17920, where it expires 40 days after any 
change in the facts set forth in the statement pursuant to section 17913 other than a change in the residence address of registered owner. A new 
fictitious Business name statement must be filed before the expiration November 20, 2025. The filing of this statement does not itself authorize the 
use in this state of a Fictitious Business Name in violation of the rights of another under federal, state or common law (see section 14411 ET SEQ., 

business and professions code.)

Publish: December 18, 25, 2020 January 1, and 8, 2021      (The DIXON INDEPENDENT VOICE)

FICTITIOUS BUSINESS NAME STATEMENT
FILE NO. 2020-002179

The following persons are doing business as: : Cooper’s Full-Service Cleaning     
354 Primrose Drive Vacaville, CA 95687
Cooper Established Enterprises, LLC, 354 Primrose Drive Vacaville, CA 95687
Date Filed in Solano County: December 08, 2020
The Registrant commenced to transact business under the above business name on: 1/1/2020
This Business is Conducted by: A Limited Liability Company
NOTICE: In Accordance with subdivision (a) of section 17920 A Fictitious Name Statement generally expires at the end of five years from the 
date on which it was filed in the office of the county clerk, except as provided in subdivision (b) of section 17920, where it expires 40 days after any 
change in the facts set forth in the statement pursuant to section 17913 other than a change in the residence address of registered owner. A new 
fictitious Business name statement must be filed before the expiration December 8, 2025. The filing of this statement does not itself authorize the 
use in this state of a Fictitious Business Name in violation of the rights of another under federal, state or common law (see section 14411 ET SEQ., 

business and professions code.)

Publish: December 18, 25, 2020 January 1, and 8, 2021      (The DIXON INDEPENDENT VOICE)

FICTITIOUS BUSINESS NAME STATEMENT
FILE NO. 2020-002143

The following persons are doing business as: : Abautos     
1060 Grant Street #1-C Benicia, CA 94510
Marley Duewa, 3920 Oakmore Road Oakland, CA 94602
Date Filed in Solano County: December 02, 2020
The Registrant commenced to transact business under the above business name on: N/A
This Business is Conducted by: An Individual
NOTICE: In Accordance with subdivision (a) of section 17920 A Fictitious Name Statement generally expires at the end of five years from the 
date on which it was filed in the office of the county clerk, except as provided in subdivision (b) of section 17920, where it expires 40 days after any 
change in the facts set forth in the statement pursuant to section 17913 other than a change in the residence address of registered owner. A new 
fictitious Business name statement must be filed before the expiration December 2, 2025. The filing of this statement does not itself authorize the 
use in this state of a Fictitious Business Name in violation of the rights of another under federal, state or common law (see section 14411 ET SEQ., 

business and professions code.)

Publish: December 25, 2020 January 1, 8, and 15, 2021      (The DIXON INDEPENDENT VOICE)
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Food System Responds to 
Pandemic-Related Tests

As the food system continues adjusting to 
changes caused by the COVID-19 pan-
demic, marketers say the system has proven 
resilient so far. Supply chains have had to 
adapt as restaurants and other food-service 
facilities have been restricted or closed. 
The changes have tested food supplies and 
forced farmers and marketers to reconfigure 
some operations. But people involved in the 
food system say they’ve remained flexible 
to try to match demand and supplies. 

Mandarin Farmers See Rising 
Demand, Supply

The vitamin C content of citrus fruit 
has helped boost its popularity during the 
pandemic, and farmers who grow man-
darins say they’ve seen more demand 
for their fruit. California Citrus Mutual 
says it expects increased volumes for this 
year’s mandarin harvest, which began 
last month and will continue for several 
more weeks. Recent cool, wet weather has 
helped the fruit gain color, and farmers say 
they’re expecting a good mandarin season.  

Farmers Pledge to Continue 
Butterfly Conservation

Farm organizations say they’ll continue 
efforts to conserve monarch butterfly habi-
tat. The U.S. Fish and Wildlife Service said 
Tuesday it will defer for a year adding the 
monarch to a list of federally protected 
species. The agency designated the but-
terfly as a candidate for protection. The 
American Farm Bureau said the action 
gives farmers and other land managers 
more time to continue conservation and 
research work to benefit the butterflies.

Agricultural Graduates Should 
 See Good Job Outlook

College graduates with degrees in agri-
culture can expect strong job demand, 
according to a new report. The study 
estimates steady growth in job opportu-
nities for agricultural graduates, and that 
employer demand for the available gradu-
ates will exceed supply. Although the study 
began before the pandemic, the report’s 
authors say they’re confident demand for 
agricultural graduates will remain “strong 
and steady.” H

Game Plots
Playstation 5’s 
Messy Launch

By Noah Howard

In the nightmare of iso-
lation that has defined 
2020, video games have 
become a source of com-
fort and escape for many 
trapped at home with 
little in the way of hob-
bies  or  past imes.  As 
such, the launch of the 
Playstation 5 game con-
sole, Sony’s follow up to 
the massively successful 
Playstation 4 (released 
in 2013), was one of the 
most hotly anticipated 
pop-culture events of the 
year. And unfortunately, 
its launch became another 
derailed car in the train 
wreck of 2020.

The problems started 
with pre-orders. Serious 
miscommunications re- 
sulted in retailers open-
ing their orders before 
the official date and time. 
These  problems con-
tinued through launch 
day, with every batch 
of Playstation 5 con-
soles vanishing within 
a minute, largely due 
to automated programs 
(ca l l ed  “bo t s” )  buy-
ing them fas ter  than 
humans could ever click. 
Playstation 5’s are now 
so rare that videos taken 
at the Arden Fair Mall on 
Black Friday show shop-
pers sprinting towards 
GameStop for a chance 
to buy one of only two 
in-stock consoles...at full 
price.

When looking back, 
the bot problem is sure 
to define the Playstation 
5’s launch. With Sony 

struggling to provide 
sufficient supply in the 
midst of the pandemic, 
they have been unable to 
meet the massive demand 
for what has become the 
hottest tech product of 
the 2020 holiday season. 
Also due to the pan-
demic, sales have been 
most ly  onl ine.  While 
only real human beings 
can line up outside a 
Target or a Best Buy to 
secure their console of 
choice, the online-only 
sales model has made real 
human beings the min-
iature poodles in a race 
dominated by automated 
greyhounds. The own-
ers of the bots (some of 
which have stockpiles of 
dozens of consoles) now 
resell them at hundreds if 
not thousands of dollars 
above their original price.

It goes without say-
ing that  this  practice 
of “scalping” (buying 
a limited-supply prod-
uct only to resell it for 
profit) is morally repul-
sive. Millions of people 
were looking forward to 
the Playstation 5 as one 
fun thing to brighten 
their year, or as a spe-
cial treat for their kids 
on what might otherwise 
be a lonely Christmas. 
Scalpers  take  advan-
tage of their desperation 
for one thing that brings 
them joy to cheat them 
out of their money dur-
ing a major economic 
downturn.

But ,  baff l ingly,  the 
scalping problem could 
have been easily avoided. 
Playstation started their 

p re-order  process  by 
offering the opportunity 
to buy a single console 
to longtime Playstation 
fans, but the criteria for 
who was selected to buy 
a console were unclear. 
After a few initial days 
of site crashes, the offi-
cial Playstation website 
b e c a m e  b o t - p r o o f e d 
through Captcha checks 
and and a queue to access 
the site. Questions remain 
about why this wasn’t 
done on day one. Other 
retailers, however, have 
still failed to put up any 
precautions, and sites like 
Walmart and GameStop 
were happy to simply 
crash over and over again 
while thousands of users 
frustratingly tried to buy a 
console at the same time.

The end result  is  a 
player base that is dis-
enchanted with Sony, a 
company that has always 
billed itself as caring 
deeply about the con-
sumers of its Playstation 
brand. Some have given 
up consoles entirely, fed 
up with Sony’s seem-
ing ambivalence towards 
the problem. Others have 
been baffled by Sony’s 
lack of transparency: a 
simple “we’re doing our 
best to meet demand, 
but it’s a pandemic and 
we’re struggling” would 
have restored a lot of 
good will. But the bot-
tom line is that Sony 
mangled its new console 
launch, a frustrating leg-
acy that will likely stick 
to the Playstation 5, and 
to the Playstation brand, 
for years to come. H
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California May be Losing its Business Mojo

By Dan Walters 
CALMatters

 
The timing could not 

have been more ironic.
As veteran Democratic 

operative Dee Dee Myers – 
she was Bill Clinton’s press 
secretary at one point in her 
lengthy career – became 
Gov. Gavin Newsom’s 
new ambassador to busi-
ness this month, three of 
California’s biggest and 
best-known corporate enti-
ties announced moves to 
arch-rival Texas.

The splashiest émigré is 
Elon Musk, founder of the 
Tesla electric car company 
and other high-technology 
firms, who had already cho-
sen Texas for expansions of 
his automobile and space 
businesses.

Musk revealed his per-
sonal move at a business 
conference and compared 
California to a sports team 
with a long winning streak, 
saying, “they do tend to get 
a little complacent, a lit-
tle entitled, and then they 
don’t win the champion-
ship anymore.” California, 
he said, “has been winning 
for a long time. And I think 
they’re taking them for 
granted a little bit.”

Very  qu ick ly,  two 
other stalwarts of the San 
Francisco Bay Area’s 
high-tech community also 
announced departures to 
Texas, Hewlett-Packard 
Enterprise Co. and software 
giant Oracle.

H e w l e t t  P a c k a r d 
Enterprise is building a 
“state-of-the-art” campus 
near Houston for 2,600 
workers and said, “HPE’s 
largest U.S. employment 
hub, Houston, is an attrac-
tive market to recruit and 
retain future diverse talent.”

Oracle, which is moving 
its headquarters to Austin, 
said, “We believe these 
moves best position Oracle 
for growth and provide our 
personnel with more flexi-
bility about where and how 
they work.”

The three announcements 
– and Musk’s comments 
especially – renew a ques-
tion that has hovered over 
California for several years: 
Do the state’s high taxes, 
high operating and living 
costs and a political drift 
to the left make it hostile to 
business? And, parenthet-
ically, does Texas, which 
has no personal income tax 
and is a reliably conser-
vative, pro-business state, 
benefit from that perceived 
hostility?

“Anyone who doesn’t 
believe that this latest 
departure isn’t a threat to 
California’s economy is a 
business climate denier,” 
Jim Wunderman, presi-
dent and CEO of the Bay 
Area Council, said in a 
statement. “We are watch-
ing the unraveling on one 
of the world’s mightiest 
economies and the conse-
quences will be devastating. 
California for too long has 
willfully ignored our awful 
business climate, even as 
we’ve enjoyed incredible 
success and prosperity.”

Wunderman added, “We 
can’t afford to dither any 
longer or California will 
permanently lose hundreds 
of thousands if not millions 
of jobs to states like Texas 
that place value on business 

and investment.”
Clearly the COVID-

19 pandemic has had an 
effect on corporate atti-
tudes. Many employers 
are now embracing work-
at-home arrangements that 
make physical location less 
important and the Bay Area 
has been seeing an outward 
migration to communities, 
such as Sacramento, with 
less congestion and lower 
housing costs as a result. 
In that sense, moving head-
quarters staff to low-cost 
Texas buys more bang for 
the buck and makes perfect 
sense.

But there are other recent 
developments that may 
have a cumulative effect. 
They include state leg-
islators’ calls for higher 
personal and corporate 
taxes, political efforts to 
help unions organize work-
ers in the high-tech sector, 
legislation to dictate cor-
porate board memberships, 
and direct slaps such as 
San Francisco’s new tax on 
corporations whose chief 
executives are paid over 
100 times more than their 
rank-and-file workers.

We may have reached 
a tipping point in which 
the disadvantages of doing 
business in California out-
weigh the advantages. We 
should remember what hap-
pened to Detroit, which 
was the Silicon Valley of its 
day a century ago, but took 
its prosperity for granted 
and paid a heavy finan-
cial and social price for its 
complacency.

Good luck, Dee Dee. 
You’ll need it.

Dan Walters has been 
a journalist for nearly 
60 years, spending all 
but a few of those years 
working for California 
newspapers.  H

CLG NEWS UPDATES
Provided by Citizens for Legitimate Government (CLG) See legitgov.org
Forensic audit finds that security log files were deleted from all Dominion machines 

to hide vote-switching | 15 Dec 2020 | After election officials identified “glitches” that 
switched 6,000 Trump votes to Biden, the courts in Antrim County Michigan ordered 
an audit of Dominion voting machines. The forensic audit was carried out by the Allied 
Security Operations Group (ASOG). This group conducted a forensic duplication on the 
county's election management server. They investigated compact flash cards used by local 
precincts in their Dominion ImageCast system, and they audited the memory sticks used 
by Dominion Voter Assist Terminals and the memory sticks used for the poll book. This 
forensic audit found blatant evidence of a coordinated attack on the 2020 Presidential 
election. The Federal Election Commission allows an error rate of .0008 percent for all 
voting machines used in US elections. The Dominion machines in Antrim county had 
an error rate of 68.05 percent! Even more shocking: The ballot-adjudication logs and the 
security logs for the November 3 general election were removed. All log files for previ-
ous elections were still contained on the machines, but someone on the inside was able to 
erase the all-important log files for the 2020 election.

Mitch McConnell received donations from Dominion Voting Systems and shut 
down two election integrity bills in 2020 | 18 Dec 2020 | The Senate Majority Leader, 
Mitch McConnell (R-KY) (who Trump should have jettisoned day one along w. Paul 
Ryan), is urging Senate Republicans to accept the Biden electors without objection when 
they are presented to Congress on January 6... A closer examination of Mitch McConnell 
finds he took donations from lobbyists who work for Dominion Voting Systems. 
Dominion lobbyists, David Cohen and Brian Wild both donated to the McConnell cam-
paign funds in March of 2020. McConnell also received thousands of dollars from Emily 
Kirlin and Jen Olson, lobbyists for ES&S, another voting system company. Both Dominion 
and ES&S represent about 80 percent of all voting machines in the country. Both systems 
rely on a software developed by Microsoft called “Election Guard.” McConnell also helped 
suppress election integrity efforts earlier in 2020. In July, McConnell blocked two bills that 
would “bolster election security.” One of the bills would have required a physical paper 
trail of every single ballot cast in the country. 

Money From Facebook's Zuckerberg Used to Undermine Election, Violate Law - 
Report | 16 Dec 2020 | Hundreds of millions of dollars from Facebook founder Mark 
Zuckerberg was used to violate election laws, according to a new report. The Amistad 
Project of the Thomas More Society, a national constitutional litigation organization, 
released the 39-page report, alleging that Zuckerberg's $500 million given to election 
officials was used to treat voters unequally and improperly influence the election for 
Democratic presidential candidate Joe Biden. The bulk of the funds went to the Center for 
Tech and Civic Life (CTCL), a nonprofit started by former managers and staff at the New 
Organizing Institute, a progressive nonprofit. According to the report, the nonprofit ear-
lier this year “began sending agents into states to recruit certain Democrat strongholds to 
prepare grants requesting monies from” it.

YouTube Announces Restrictive Ban on Videos Questioning the 2020 Election | 
09 Dec 2020 | YouTube announced Wednesday it will ban content questioning the out-
come of this year’s presidential election. The video platform said in a blog post that it will 
now start removing content “alleging that widespread fraud or errors changed the out-
come of the 2020 U.S. Presidential election.” YouTube linked its decision to the fact that 
Tuesday was “safe harbor” day in the election calendar. Current law requires that Congress 
recognize electors chosen by this day in states where all election disputes are resolved, 
according to USA Today.

After Election Marked By Big Tech Censorship, Biden Team Quietly Brings on 
Facebook, Google Employees | 13 Dec 2020 | As censorship by Big Tech emerges as a 
critical issue for many Americans, Google and Facebook staffers are burrowing their way 
into the transition team of presumptive President-elect Joe Biden. On Friday, Politico 
reported that new names have been added to a list that already included several promi-
nent Facebook alumni. Big Tech has tried to use its influence on the election. For example, 
YouTube last week declared it would ban videos that suggested the results of the Nov. 3 
election were in doubt. H
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Love & Olives 
(Book 3 of Love and Gelato)

by Jenna Evans Welch; 
Simon & Schuster

Jenna Evans Welch 
whisks her readers into 
three sweeping tales of 
love, loss, and discov-
ery while taking them on 
a breathtaking journey, 
exploring new worlds, new 
hopes, and the beauty of 
simple objects in her best-
selling series Love Gelato.
Lina’s life changed in every 
way when she was sent to 

spend the summer in Italy 
to get to know her absen-
tee father. Even though it 
was her mother’s dying 
wish, Lina wanted to be 
anywhere but there. Then 
she is given her mother’s 
journal, the one she had 
when she lived in Italy, and 
everything changes. Lina’s 
world suddenly opens up to 
a time that was left behind, 
a time that was filled with 
love, and bakeries, and of 
course, gelato. Compelled 
to follow in her mother’s 
footsteps opens the door 
to a secret that will change 
everything and change how 
she sees the world.

Addie’s travel plans 
suddenly change when 
she discovers the guide-
book, “Ireland for the 
Heartbroken,” in her hotel 
drawer. Now her trip to 
Ireland becomes one of 
confronting broken hearts 
while also healing them.

Liv Is filled with so 
many emotions as she 
reluctantly flies to Greece 
to help her father with 
his documentary about 
Atlantis. After all, she 
hasn’t seen him since she 
was 8, but she also doesn’t 
want the past to inhibit the 
connection that they both 
have with Atlantis, with 
each other, or the beautiful 
landscapes of Santorini.

Recommended For you 
by Laura Silverman; 

Simon Pulse
A light-hearted look on 

competitions and crushes, 
this rom-com story is a fast 
and fun read.

Enter the doors of 
Once Upon a Bookstore. 

Bibliophile Shoshanna 
loves working at the 
Bookstore, it’s her wel-
come escape from life, but 
also, she knows everything 
about books. So, when her 
boss announces there will 
be a Christmas bonus to 
whoever sells the most, 
she knows she will clearly 
be the winner, that is until 
he also announces he has 
a new hire, Jake. Jake, the 
boy who doesn’t read. But 
then Jake starts selling 
books, lots of them. Maybe 
it’s because he is cute, but 
Shoshanna has to win, at 
any cost. Who will win, 
and will there be more at 
stake than just a Christmas 
bonus?

Beautiful Wild by Anna 
Godbersen; Harper Teen

Be swept into a romance 
that is sure to capture your 
heart, and keep you won-
dering which destiny she 
will choose. When Vida 
Hazzard boards the SS 
Princess of the Pacific, 
she never expected a hur-
ricane to destroy their ship 
and leave her shipwrecked 
on an island. Now, she is 
marooned on an island 
with the boy she always 
dreamed of a life with, and 
the boy who has suddenly, 
and very unexpectedly, 
caught her heart. Now, 
as they plot for a course 
home, Vida must plot her 
course for love and choose 
which man will steal 
her heart.  H

CREEPY THRILLER OF PARENTAL ABUSE 
MAKES ONE WANT TO “RUN”

Riley ReviewsFOR THE LOVE OF

By Amy Shane
Book Review & Special Events Editor   •   amy-shane@att.net  •   amy_fortheloveofbook

BOOKS
Book Review & Special Events Editor

Fall In Love This Christmas 
A very Merry Christmas 

to all you wonderful readers.

A TV Review by Tim Riley

“RUN” ON HULU
What could not have been a coincidence, 

“Run” was produced to be a theatrical 
release for Mother’s Day weekend. That’s 
a bit of cruel irony once the dysfunctional 
dynamic of a mother-daughter relationship 
is fully revealed.

A few films come to mind that involve 
an abusive and manipulative mother, but 
none probably more prominent in the zeit-
geist than Faye Dunaway’s Joan Crawford 
in “Mommie Dearest,” a disturbing look at 
the mistreatment of her adopted daughter in 
a movie almost four decades ago old.

Fresh in the public’s mind from her 
role in “Ratched,” Sarah Paulson’s Diane 
Sherman has entered into the sweepstakes 
for an equally cruel and controlling mother 
caring for her homebound teen daughter 
Chloe (Kiera Allen).

If the Nurse Ratched role in the Netflix 
series didn’t solidify Paulson’s adept per-
formance of an unhinged caregiver, 
then “Run” should seal the deal for one 
depraved enough to win the Munchausen 
by proxy lottery.

In the opening scene, Diane is giv-
ing birth to a premature baby clinging 
to life in the hospital. The screen goes 
black to list definitions of asthma, diabe-
tes, paralysis and even the rare disorder of 
hemochromatosis.

Jumping to the present day, Chloe is a 
high school senior being homeschooled 
by her mother, who has apparently spent 
the last seventeen years in full-time care 
of a child who can only move about in a 
wheelchair.

Chloe’s daily routine never varies. 
Pulling herself out of bed in the morn-
ing into the wheelchair, Chloe gobbles 
more pills than a seriously ill senior citi-
zen, tosses up phlegm in the toilet and rubs 
ointment on body rashes. Other treatments 
follow throughout the day.

School work may involve 90 minutes 
of physics, followed by less time with lit-
erature since Chloe has already read many 
chapters. She’s obviously smart and eagerly 
waiting to hear about college applications.

Living in rural Washington brings little 
interaction with the outside world. In fact, 
the sprawling two-story home, with a vege-
table garden that Diane tends to every day, 
is so isolated that there are no neighbors 
within shouting distance.

The daily arrival of the mailman has 
Chloe rushing to the door to see if any 
acceptance letter has come from the 
University of Washington or another col-
lege. Somehow, Mom always reaches the 
mail first, assuring Chloe she’d be the one 
to open any letters from a school.

Odd happenings start to creep into the 
picture, such as Chloe finding a new pre-
scription in her mother’s name but the 
mystery green and white pills turn out to be 
a new medication that she’s taking.

Growing suspicion that festers in Chloe’s 
mind leads to a cat-and-mouse game where 
her investigation into the pills is thwarted 
by the only computer in the house having 
no internet connection.

As a matter of fact, Chloe may be 
the only teenager in the entire Pacific 
Northwest without a cell phone and access 
to social media, which obviously thwarts 
an inquiring mind to break free of a mental 
and physical prison.

When Chloe convinces her mom that 
they should go see a movie, she slips out 
of the theater on the pretext of a bathroom 
visit in order to go across the street to the 
pharmacy, hoping to determine what ail-
ment is addressed by the mysterious new 
medication.

Meanwhile, later at night, Mom usually 
spends time in the basement with a bottle 
of wine watching old home movies of her 
child while secrets are stored in boxes and 
desk drawers that are inaccessible to Chloe.

As tension starts to build between a sus-
picious daughter and an overprotective, 
scheming mother, the madness of Diane 
turns ugly with incidents that would war-
rant attention of the authorities.

There is no intention here to spoil any 
of the twists and turns of extreme behav-
iors that are threatening and dangerous or 
the secrets unearthed that cast a whole new 
perspective on the psychosis at hand.

Kiera Allen, a wheelchair user in real 
life, brings authenticity to the role as a dis-
abled person. But more than that, Allen is 
genuine as a bright teenager ably coping 
with her own challenges.

On the occasion of being trapped in her 
bedroom, Chloe seeks escape by dragging 
her body across the roof of her house in 
a thrilling moment that demonstrates her 
resourcefulness and resolve.

Sarah Paulson’s Diane is a terrific char-
acter study of someone with a tenuous 
grasp on reality in spite of a seemingly car-
ing façade that slowly boils into a frightful 
meltdown.

In the serviceable running time of 
approximately 90 minutes, “Run” is long 
enough to wholly establish the enormously 
villainous nature of an abusive parent and 
short enough not to wear out its welcome 
as a thriller.

Viewing “Run” on a theatrical big screen 
as originally intended would have been 
added bonus, but since the dreadful pan-
demic has limited our options, thankfully 
Hulu stepped into the breach to offer a 
rousing original film.  H

PG&E Offering More Than 120 College 
Scholarships Totaling Nearly $300,000
By Paul Moreno, PG&E

S A N  F R A N C I S C O ,  C A 
(MPG) - Pacific Gas and  
Electric Company (PG&E) 
announced today that schol-
arship applications are now 
being accepted for col-
lege-bound high schoolers 
as well as current college 
and continuing education 
students with a primary 
residence that’s a PG&E 
customer in Northern and 
Central California.

 More than 120 awards 
totaling nearly $300,000 
are being made available 
through PG&E’s employee 
resource group (ERG) and 
engineering network group 
(ENG) scholarships.

 These scholarships are 
awarded annually to help 
offset the cost of higher 
education. ERG and ENG 
scholarship winners will 
receive awards ranging 
from $1,000 to $6,000 
for exemplary scholastic 
achievement and commu-
nity leadership.  

 PG&E ERG and ENG 
scholarship information, 
including criteria and 
applications, is available 
on PG&E’s website. To be 
considered for a scholar-
ship, all applications must 
be submitted by Feb. 12, 
2021.

 “Many of our ERG 

scholarship recipients are 
the first in their families 
to attend college. They 
will be tomorrow’s leaders 
and innovators. Our ERG 
scholarships take on even 
more importance this year 
because some of our appli-
cants could’ve experienced 
financial challenges due to 
COVID-19. We’re proud 
to invest in these promising 
young people,” said Mary 
King, PG&E vice president 
of human resources and 
chief diversity officer.

“It’s more than just 
funds for tuition. Many of 
our applicants are look-
ing to ensure their families  
wouldn’t have to make sig-
nificant financial sacrifices 
so they could pursue col-
lege. These students are 
more than just straight A’s 
and perfect test scores. 
They’re inspiring mem-
bers of our community 
destined to accomplish 
great things,” said Alyssa 
Pir ing,  a  PG&E gas 
program manager who pre-
viously received an ERG 
scholarship.

Since 1989, PG&E’s 
ERGs and ENGs have 
awarded more than $5 
million in scholarships 
to thousands of recipi-
ents. The funds are raised 
totally through employee 
dona t ions ,  employee 

f u n d r a i s i n g  e v e n t s 
and Campaign for the 
Community, the company’s 
employee giving program.

Nearly 6,000 PG&E 
employees belong to the 
ERGs and ENGs. Each 
group helps further the 
company’s commitment 
to serving its communi-
ties and growing employee 
engagement.

PG&E’s ERG and ENG 
scholarships are available 
through these 13 groups: 
Access Network (individu-
als with disabilities); Asian; 
Black; Latino; Legacy (ten-
ured employees); MEENA 
(Middle East, Europe and 
North Africa); National 
Society of Black Engineers 
(STEM career employees); 
NuEnergy (newer employ-
ees); PrideNetwork (LGBT 
employees);  Samahan 
(Filipino); Society for 
Hispanic Professional 
Engineers (STEM career 
employees);

Veterans ;  Women’s 
Network.

In addi t ion to the 
PG&E scholarships, the 
Pacific Service Employees 
Association (PSEA), a 
non-profit mutual benefit 
organization serving PG&E 
employees and retirees, 
also provides scholarships 
for dependents of company 
employees. H

Walmart Issues $45.5 Million 
in Quarterly and Special Cash Bonuses 
By Kimberly Ericksen, 
Elevate Public Affairs

SACRAMENTO, CA (MPG) 
-Walmart announced an 
additional $700 million in 
cash bonuses to its U.S.-
based associates bringing 
its total 2020 quarterly and 
special cash bonuses for its 
U.S.-based associates to 
more than $2.8 billion.

The company’s  la t -
est bonus announcement 
includes $22,500,000 in 
quarterly bonuses paid to 
California associates in 
their Nov. 25 paychecks fol-
lowing strong third-quarter 
business performance and 
an estimated $23,000,000 in 
special cash bonuses to be 
paid to California associates 
on Dec. 24 in recognition of 
associates’ sustained com-
mitment to customers during 
the pandemic. Full and part-
time associates are eligible 
for both bonuses.

“As we come to a close 
on this historic year, I’m 
filled with gratitude for 
how our associates have 
led through one of the most 
trying periods for our com-
pany and country,” said 
John Furner, President and 
CEO – Walmart U.S. “Our 
associates have stepped 
up to serve our customers, 

communities and each 
other when it was truly 
needed most, and we’re 
pleased to recognize their 
efforts with a quarterly 
bonus for strong store per-
formance and a fourth 
special cash bonus.” 

Approximately 1.5 mil-
lion full- and part-time 
Walmart and Sam’s Club 
associates working in the 
company’s stores, clubs, 
distribution centers and 
fulfillment centers will 
receive the special cash 
bonus on Dec. 24.  It will 
be Walmart’s fourth spe-
cial cash bonus paid to U.S. 
associates since the start of 
the pandemic.

“This has been an extraor-
dinary year and we’re so 
proud of how our associ-
ates have continued to make 
a meaningful difference in 
our communities,” said Kath 
McLay, President and CEO 
– Sam’s Club. “Today’s 
bonus reflects our apprecia-
tion for our associates, who 
show up to work each day to 
serve and provide relief for 
millions of members across 
the country.” 

All U.S.-based hourly 
a s soc i a t e s  a r e  e l i g i -
ble for the latest special 
cash bonus. The bonus 
amounts will be similar 

to the previous three spe-
cial cash bonuses Walmart 
has provided its associates 
during the pandemic; part-
time and temporary hourly 
associates will receive 
$150 and full-time hourly 
associates will receive 
$300. More than 60% of 
Walmart’s hourly associ-
ates are full-time. Drivers, 
Managers and Assistant 
Managers will also receive 
a special cash bonus.

Extension of Walmart’s 
COVID-19 Leave Policy 
Earlier this year, Walmart 

announced a first-of-its-
kind COVID-19 Emergency 
Leave policy for part-time 
and full-time associates, 
which provides associ-
ates with up to two weeks 
of pay should they need 
to stay home for COVID-
related reasons, including 
mandated quarantines, 
symptoms or illness.  If 
they’re not able to return to 
work after that time, addi-
tional pay replacement may 
be provided for up to 26 
weeks. Absences associated 
with an approved COVID-
19 leave will not be counted 
against associates. Given 
the ongoing pandemic,  
the company is extending 
the leave policy through 
July 5, 2021.  H
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Crossword Puzzle on Page 8 STATEPOINT CROSSWORD • YEAR IN REVIEW
CLUES

ACROSS
1. *New wardrobe 
accessory
5. *RIP, ____
8. Flock’s echo
12. Reply from a tunnel?
13. Feline noise
14. Edward Teller’s “baby”
15. Beat
16. Competently
17. Savory jelly
18. *Blue vs. red competition
20. One third of a three-piece 
suit
21. Mailed greetings
22. Long time
23. ____ biloba
26. Anointing oil
30. Nurses’ org.
31. Leafy vegetable
34. “Cogito, ____ sum”
35. Mooring spots
37. Bring into play
38. Old Brazilian coins
39. Prefix with ‘graph’
40. *Joe’s running mate
42. PGA peg
43. What bees did
45. Fixes firmly
47. Summer mo.
48. R in NPR
50. Widespread
52. *WHO’s March 
announcement
55. Cliffside dwelling
56. Drop-off spot
57. Sonic sound
59. Sports figures, e.g.
60. Persian backgammon
61. Water carrier
62. *Late basketball legend
63. *____ lightning, cause of 
California wildfires
64. X-ray units

DOWN
1. Copy cats
2. Flu symptom
3. Synagogue
4. 1/100th of a ruble
5. Bid again
6. Western neckwear, pl.
7. Gwyneth, to friends
8. *Like a vote during lockdown
9. What Joy Mangano does on TV
10. Do like exhaust pipe
11. *”Transplant” network
13. ____ of honor
14. It’s often wreaked
19. Zoo enclosures
22. Compass dir.
23. Labored breaths
24. *Jared Kushner to Donald Trump
25. Nigerian money
26. Part of an eye
27. About to explode
28. Looked at, amorously
29. Smelling organs
32. Two of the same
33. Philosopher’s study
36. *Best Picture Oscar-winner
38. China grass
40. Party barrel
41. Having a cover
44. *What Zoom host does to 
guests, sometimes
46. Type of jacket
48. “M*A*S*H” character
49. Ticked off
50. *President Trump used this 
power in 2020
51. United ____ Emirates
52. Be undecided

53. *Caucus state
54. Like most universities
55. Pose a question
58. Robinson or Doubtfire
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sponsored by boat angel outreach centers STOP CRIMES AGAINST CHILDREN
www.boatangel.com

“2-Night Free Vacation!”

Donate A Boat
or Car Today!

800 700 BOAT--
(2628)

Messenger Publishing Group
Call to Advertise Here 916 773-1111

WantedSchool

Real Estate

Water Damage to Your Home?  
Call for a quote for professional 
cleanup & maintain the value of 
your home!  Set an appt today!  
Call 855-401-7069 (Cal-SCAN)
------------------------------------------------
Become a Published Author. We 
want to Read Your Book! Dorrance 
Publishing-Trusted by Authors 
Since 1920 Book manuscript sub-
missions currently being reviewed. 
Comprehensive Services: Consultation, 
Production, Promotion and Distribution. 
Call for Your Free Author`s Guide 
1-877-538-9554 or visit http://dor-
ranceinfo.com/Cali  (Cal-SCAN)
------------------------------------------------
Eliminate gutter cleaning for-
ever! LeafFilter, the most ad-
vanced debris-blocking gutter 
protection. Schedule a FREE 
LeafFilter estimate today. 
15% off Entire Purchase. 10% 
Senior & Military Discounts. Call 
1-855-424-7581 (Cal-SCAN)
------------------------------------------------
ENJOY 100% guaranteed, deliv-
ered–to-the-door Omaha Steaks! 
Get 4 FREE Burgers. Order The 
Griller’s Bundle - ONLY $79.99. 
1-877-882-4248 Use Code 
63281PAM or www.OmahaSteaks.
com/family06 (Cal-SCAN)

DONATE YOUR CAR, TRUCK 
OR BOAT TO HERITAGE 
FOR THE BLIND. FREE 3 
Day Vacation, Tax Deductible, 
Free Towing, All Paperwork 
Taken Care of. Call 1-844-
491-2884    (Cal-SCAN)
------------------------------------------------
DONATE YOUR CAR, BOAT 
OR RV to receive a major tax 
deduction. Help homeless pets. 
Local, IRS Recognized. Top Value 
Guaranteed. Free Estimate and 
Pickup.  LAPETSALIVE.ORG 
1-833-772-2632 (Cal-SCAN)

DIRECTV - Every live football 
game, every Sunday - any-
where - on your favorite device. 
Restrictions apply. Call IVS - 
1-888-641-5762. (Cal-SCAN)

Over $10K in Debt? Be debt 
free in 24 to 48 months. No 
upfront fees to enroll. A+ BBB 
rated. Call National Debt Relief 
1-888-508-6305. (Cal-SCAN)
------------------------------------------------
Struggling With Your Private 
Student Loan Payment? New 
relief programs can reduce your 
payments. Learn your options. 
Good credit not necessary. Call 
the Helpline 866-305-5862 (Mon-
Fri 9am-5pm Eastern)  (Cal-SCAN

Attention: Oxygen Users!  Gain 
freedom with a Portable Oxygen 
Concentrator!  No more heavy 
tanks and refills! Guaranteed 
Lowest Prices!  Call the 
Oxygen Concentrator Store:  
1-844-653-7402 (Cal-SCAN)
------------------------------------------------
Stay in your home longer with 
an American Standard Walk-In 
Bathtub. Receive up to $1,500 
off, including a free toilet, and 
a lifetime warranty on the tub 
and installation! Call us at 
1-844-252-0740 (Cal-SCAN)
--------------------------------------------------
ATTENTION DIABETICS! 
Save money on your diabet-
ic supplies! Convenient home 
shipping for monitors, test strips, 
insulin pumps, catheters and 
more! To learn more, call now! 
1-855-702-3408. (Cal-SCAN)
--------------------------------------------------
ATTENTION:  OXYGEN USERS!  
The NEW Inogen One G5.  1-6 
flow settings. Designed for 24 
hour oxygen use. Compact and 
Lightweight.  Get a Free Info kit 
today: 1-844-359-3976  (CalSCAN)

Lowest Prices on Health & Dental 
Insurance. We have the best rates 
from top companies! Call Now! 
888-989-4807.          (Cal-SCAN)
--------------------------------------------------
SAVE BIG on HOME INSURANCE! 
Compare 20 A-rated insurances 
companies. Get a quote within 
minutes. Average savings of $444/
year! Call 1-844-410-9609! (M-F 
8am-8pm Central) (Cal-SCAN)

Eliminate gutter cleaning forev-
er! LeafFilter, the most advanced 
debris-blocking gutter protection. 
Schedule a FREE LeafFilter estimate 
today. 15% off Entire Purchase. 
10% Senior & Military Discounts. 
Call 1-855-424-7581 (Cal-SCAN)
--------------------------------------------------

Will juice in your home for you. 
Have juicer will travel. Used 
juicers wanted. 916 370-0858

AIRLINE CAREERS Start 
Here – Get trained as FAA 
certifi ed Aviation Technician. 
Financial aid for qualifi ed 
students. Job placement 
assistance. Call Aviation 
Institute of Maintenance 
877-205-4138.   (Cal-SCAN)

I do garage and house organiz-
ing, cleaning, and de-cluttering.
Pruning and weeding. Window 
washing. Natural Health Education. 
References, College grad, secu-
rity and Health background. Tim, 
916-370-0858. (MPG 12-31-20) 

RETIRED COUPLE $$$$ 
for business purpose Real 
Estate loans. Credit unim-
portant. V.I.P. Trust Deed 
Company www.viploan.com 
Call 818 248-0000 Broker-
principal DRE 01041073. No 
consumer loans. (Cal-SCAN)

KC BUYS HOUSES - 
FASTEST CASH - Any 
Condition. Family owned 
& Operated . Same day 
offer!  (951) 777-2518 
W W W.KCBUYSHOUSES.
COM (Cal-SCAN)

WANTED! Old Porsche 
356/911/912 for resto-
ration by hobbyist 1948-
1973 Only. Any condi-
tion, top $ paid! PLEASE 
LEAVE MESSAGE 
1-707-339-5994. Email: 
porscheres tora t ion@
yahoo.com (CalSCAN)

Health & Medical

Announcement

Cable/Satellite TV 

Autos Wanted

Miscellaneous

Local Classified

Insurance/Health

Financial Services

Wanted- Autos

RETIRED COUPLE
Has $$$$ to lend on 

California Real Estate*

OVER 40 YEARS OF FAST FUNDING
Principal (818) 248-0000 Broker

WWW.VIPLOAN.COM *Sufficient equity required-no consumer loans

CA Department of Real Estate, DRE #01041073
Private Party loans generally have  higher interest rates,  

points & fees than conventional loans

V.I.P. TRUST DEED COMPANY

HEALTH & WEALTH
JOIN FOR FREE - NO 
KITS OR QUOTAS & FREE 
WEBSITE. CTFO (Chang-
ing The Future Outcome) 
has the best CBD oil avail-
able. Products for health, 
beauty, weight or hair loss 
and even for your pets. 
Check out these products:           
canderson.myctfo.com c
The difference in winning and 
losing market share is how 
businesses use their advertising 
dollars. We deliver the largest 
consortium of trusted news pub-
lishers in California and beyond. 
For more info on multi-market 
solutions call Cecelia @ (916) 
288-6011 or cecelia@cnpa.com

NOW HIRING
Join our team at Wienerschnitzel.

2500 W. A Street, Dixon CA 95620

We are hiring counter help/cashier, cook, 
accepting applications from fantastic people. 

Flexible hours, growth opportunities, and schol-
arships available. Please call or text Bal Soin 
916 519-2836 or Rekah Soin 916 753-6977

DENTAL INSURANCE 
from Physicians Mutu-
al Insurance Company. 
Coverage for 350 plus 
procedures. Real dental 
insurance - NOT just a 
discount plan. Do not wait! 
Call now! Get your FREE 
Dental Information Kit with 
all the details! 1-855-400-
6985 www.dental50plus.
com/mpgn #6258

DONATE YOUR CAR TO 
UNITED BREAST CAN-
CER FOUNDATION! Your 
donation helps educa-
tion, prevention & support 
programs. FAST FREE 
PICKUP - 24 HR RE-
SPONSE - TAX DEDUC-
TION 1-844-922-4249

Become a published au-
thor! Publications sold at 
all major secular & special-
ty Christian bookstores. 
CALL Christian Faith 
Publishing for your 
FREE author submis-
sion kit. 1-877-330-3936

Wesley Financial Group, LLC
Timeshare Cancellation 

Experts
Over $50,000,000 in time-
share debt and fees can-
celled in 2019. Get free 
informational package and 
learn how to get rid of your 
timeshare! Free consulta-
tions. Over 450 positive re-
views. Call 877-372-0408

DONATE YOUR CAR OR 
TRUCK TO HERITAGE 
FOR THE BLIND. Free 
3 Day Vacation, Tax De-
ductible, Free Towing, All 
Paperwork Taken Care 
Of. CALL 1-888-534-1146

Portable Oxygen Concen-
trator May Be Covered 
by Medicare! Reclaim in-
dependence and mobility 
with the compact design 
and long-lasting battery of 
Inogen One. Free informa-
tion kit! Call 877-631-2596

Up to $15,000.00 of GUAR-
ANTEED Life Insurance! 
No medical exam or health 
questions. Cash to help 
pay funeral and other final 
expenses.Call Physicians 
Life Insurance Compa-
ny- 866-661-0708 or visit 
www.Life55plus.info/mpgn

Applying for Social Secu-
rity Disability or Appeal-
ing a Denied Claim? Call 
Bill Gordon & Assoc. Our 
case managers simplify 
the process & work hard to 
help with your case.  Call 
1-888-570-0881 FREE 
Consultation. Local At-
torneys Nationwide [Mail: 
2420 N St NW, Washing-
ton DC. Office: Broward 
Co. FL (TX/NM Bar.)]

Attorney Advertising

Abused by Clergy 
in California?

Theodore 
Llanos

Larry 
Lovell

Denis 
Lyons

John 
Lenihan

Donald J. 
McGuire

Titian Jim 
Miani

Emmanuel 
Omemaga

If you have information regarding alleged abuse or 
its cover-up involving these men, ACT NOW.

12011 San Vicente Blvd, Suite 700
Los Angeles, CA 90049

1-800-ITS-TIMETM

Contact us confidentially

Joseph D. 
Pina

AndersonAdvocates.com
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S. Todd Comm, DDS
Allison N. Craig, DDS

General Dentistry
Monday - Thursday

Evening  Appointments Available

1300 N. Lincoln St. • Ste. A • Dixon
707.678.9296

Medical Services for the Whole Family
General Medicine • Prenatal Care
Well Baby Care & Immunizations

Employment Physical • Sports Physical
Health Counseling & Education • CHDP Provide

707-635-1600

Community Medical Center

HOURS 8 AM TO 6 PM
Same Day Appointments | Saturday Appointments Available

131 West A Street • Suite 1 • Dixon CA

DENTISTRY

MEDICAL SERVICES

BUSINESS & PROFESSIONAL DIRECTORY

FREE ESTIMATES

S &Y Cleaning Services
Weekly • Bi-Weekly • Monthly • One Time

Weekends • Move-Ins • Move-Outs
Lots of References on Request

Gift Certificates Available

(707) 689-6532

(530) 662-0295
1122 Pendegast Street • Woodland

culliganwoodland.com

WATER SERVICES

jakesplumbingandrooter.com
707-249-6159

Lic. #913295

Energy Efficient Tankless 
Water Heaters

Water Treatment Units

• Water Heaters
• Remodels
• General Plumbing
• Emergency Repairs

Discounts for Military & Seniors

PLUMBING

GENERAL CONTRACTING
Consistent Results

(916) 257-5400
CA LIC # 560820

ALBERTAZZI CONSTRUCTION

Based in Dixon Since 1991

CONSTRUCTION

 Lic #825681

GREG’S ROTOTILLING
AND LANDSCAPING 

All Phases of Landscape, Construction & Repair

Small Tractor Work | Grading | Mowing

(707) 480-3809

Since 1986

LANDSCAPING

LANDSCAPING

CLEANING

Pregnant? Worried?
We Can Help!

All services are free & completely Confidential.
Info on Pregnancy, Adoption & Abstinence

Post-Abortion, Miscarriage & Stillbirth Counseling

707-449-8991
Alpha Pregnancy Resource Center 

138 S. Orchard St. Vacaville

PREGNANCY

TO ADVERTISE WITH

THE DIXON INDEPENDENT VOICE
CALL 916-773-1111

WEEKLY COMICS
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BEFORE LeafFilter

AFTER LeafFilter
LeafFilter

Promo Code: 285
Mon-Thurs: 8am-11pm, Fri-Sat: 8am-5pm, 

Sun: 2pm-8pm EST

1-844-957-0822

CALL US TODAY FOR
A FREE ESTIMATE

CLOG-FREE GUTTERS
OR YOUR MONEY BACK
GUARANTEED!

*The leading consumer reporting agency conducted a 16 month outdoor test of gutter guards in 2010 and recognized LeafFilter as the “#1 rated professionally 
installed gutter guard system in America.” CSLB# 1035795 DOPL #10783658-5501 License# 7656 License# 50145 License# 41354 License# 99338  
License# 128344 License# 218294 License# 603 233 977 License# 2102212986 License# 2106212946 License# 2705132153A License# LEAFFNW822JZ 
License# WV056912 License# WC-29998-H17 Nassau HIC License# H01067000 Registration# 176447 Registration# HIC.0649905 Registration# 
C127229 Registration# C127230 Registration# 366920918 Registration# PC6475 Registration# IR731804 Registration# 13VH09953900 Registration# 
PA069383 Suffolk HIC License# 52229-H 

YOUR ENTIRE LEAFFILTER PURCHASE*

Exclusive Off er – Redeem By Phone Today!

THE FIRST 50
CALLERS WILL
RECEIVE AN ADDITIONAL

15% OFF

YOUR ENTIRE INSTALL!
**Offer valid at estimate only

10% OFF SENIOR &
MILITARY DISCOUNTS

FINANCING 
THAT FITS

YOUR BUDGET!1

1Subject to credit 
approval. 

Call for details.

5% OFF

PLUS!

ADDITIONALLY

KEEP THE HEAT OUT AND THE COOL IN!
Solving your window problems and having a comfortable home is 
easy and enjoyable when you choose Renewal by Andersen. With 
this great offer, you save money on your window project – 
and you’ll also save on high energy bills for years to come!

70%
MORE ENERGY 
EFFICIENT IN 

SUMMER2

Helps keep 
the heat 

out and the 
cool in.

SmartSun 
glass

40%
Windows and Patio Doors!

OFF1

BUY 
ONE
GET 
ONE

Minimum purchase of 4. Interest accrues from the date of purchase but is waived if paid in full within 12 months.

40
AND
$0 Money Down, $0 Interest,

$0  Monthly Payments for 12 months¹

Offer Ends December 31 
Call for your FREE in-home consultation.

855-386-1552

and you’ll also save on high energy bills for years to come!

Offer Ends December 31 
 in-home consultation.

855-386-1552

“ My overall experience was great. I love the window, and from sales to scheduling, the 
experience was very good. The installers are highly skilled professionals and I 
would recommend Renewal by Andersen to all my contacts.”

LYNN F. | RENEWAL BY ANDERSEN CUSTOMER

4.7 out of 5 BASED ON 95,000+ REVIEWS

1 DETAILS OF OFFER: Offer expires 12/31/2020. Not valid with other offers or prior purchases. Buy one (1) window or patio door, get one (1) window or 
patio door 40% off, and 12 months $0 money down, $0 monthly payments, $0 interest when you purchase four (4) or more windows or patio doors 
between 7/1/2020 and 12/31/2020. 40% off windows and patio doors are less than or equal to lowest cost window or patio door in the order. Subject 
to credit approval. Interest is billed during the promotional period, but all interest is waived if the purchase amount is paid before the expiration of the 
promotional period. Financing for GreenSky® consumer loan programs is provided by federally insured, federal and state chartered financial institutions 
without regard to age, race, color, religion, national origin, gender, or familial status. Savings comparison based on purchase of a single unit at list 
price. Available at participating locations and offer applies throughout the service area. See your local Renewal by Andersen location for details. License 
MN:BC130983/WI:266951. Excludes MN insurance work per MSA 325E.66. Los Angeles License #992285. Orange County License #990416. MHIC #121441. 
VA License #2705155684. DC License #420215000125. All other license numbers available upon request. Some Renewal by Andersen locations are 
independently owned and operated. 2Values are based on comparison of Renewal by Andersen® double-hung window u-factor to the u-factor for clear 
dual-pane glass non-metal frame default values from the 2006, 2009, 2012, 2015, and 2018 International Energy Conservation Code “Glazed Fenestration” 
Default Tables. “ENERGY STAR” is a registered trademark of the U.S. Environmental Protection Agency. “Renewal by Andersen” and all other marks where 
denoted are trademarks of Andersen Corporation. © 2020 Andersen Corporation. All rights reserved. rba12288              *Using U.S. and imported parts.

Discount applied at time of purchase. Terms and Conditions Apply. * Subject to 3rd party credit approval. Minimum monthly payments required.  Receive a 
free American Standard Cadet Toilet with full installation of a Liberation Walk-In Bath, Liberation Shower, or Deluxe Shower. Offer valid only while supplies 
last. Limit one per household. Must be fi rst time  purchaser. All offers subject to change prior to purchase. See www.AmericanStandardBathtubs.com for 
other restrictions and for licensing, warranty, and company information. * CSLB B982796; Suffolk NY:5543IH; NYC:HIC#2022748-DCA. Safety Tubs Co. 
LLC does not sell in Nassau NY,  Westchester NY, Putnam NY, Rockland NY.

✓EXPERIENCE YOU CAN TRUST!
Only American Standard has OVER 140 years of experience and offers 
the Liberation Walk-In Bathtub.

✓SUPERIOR DESIGN!
Ultra low easy entry and exit design, wide door, built-in safety bar and 
textured � oor provides a safer bathing experience.

✓PATENTED QUICK-DRAIN® TECHNOLOGY
✓LIFETIME WARRANTY!

The ONLY Lifetime Warranty on the bath AND installation, INCLUDING
labor backed by American Standard.

✓44 HYDROTHERAPY JETS!
More than any other tub we’ve seen.

855-533-9704
Or visit: www.walkintubinfo.com/mpgn

Limited Time Offer! Call Today!

WALK-IN BATHTUB SALE!
SAVE $1,500

Walk-In Tubs

Lifetime Warranty! Finance Options Available*

FREE!
An In-Home 

Evaluation Will 
Be Scheduled
At Your Earliest 
Convenience

FREE!
Savings Include an 
American Standard 
Right Height Toilet 

FREE! ($500 Value)


